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message from the chairperson
and the founder trustee

We take pleasure in presenting you with our 2011 Annual Report which we 
believe will give you an insight into the role that SACET plays in helping to 
nurture, develop and strengthen the people who dedicate their lives and 
careers to conservation. 

In supporting the work of the Southern African Wildlife College, SACET, 
which was set up by WWF-SA in 1999 as an independent capital trust fund, 
has with the backing of its valued donors been able to make a real difference. 
Alumni of the College - a number of whom were awarded SACET scholarships 
- are today managing some of the world’s most biologically diverse areas 
and collaborating with a broad array of stakeholders including government, 
other conservation agencies, farmers, communities, businesses.  The training 
they received at the College is proving to be essential to achieving lasting 
conservation results that address economic and ecological needs in the vast 
rural areas of Africa.

Since opening its doors, the College has trained a total of 5,832 students from 
across Africa. The total number of students (short courses, certificates and 
diplomas) per year receiving Wildlife College training has increased from less 
than 100 before 2002 to 900 per year over the past few years.  

The Wildlife College, together with other training institutions across the SADC 
region, plays a pivotal role in equipping conservation managers and field staff 
with the skills needed to cope with key challenges facing conservation today. 
A recent training need analysis conducted by the Wildlife College indicates 
that conservation organizations across the Southern African Development 
Community (SADC) region have highlighted a high demand for training in 
conservation and natural resource management at all levels, from field staff 
to management.  

Of current concern for anyone involved, or interested in, conservation is 
the increase in rhino poaching.  To deal with the poaching scourge, field 
rangers - who are often the first and last line of defence once poachers 
enter a conservation area - need a broad range of high level skills including 
monitoring, tracking, gathering of evidence and subsequent arrest. These 
skills will enable them to ensure that all available energy and resources are 
used to secure the area, root out corruption and protect our wildlife assets.  

On a brighter note, during the 2011 financial year, with the loyal support of both 
old and new donors, SACET reached its first milestone of R20-million. These 
funds will enable SACET to continue supporting the pioneering role that the 
College plays. 

Our annual report will provide you with information on some of the activities 
undertaken, including a report on the successful year enjoyed by SACET’s 2011 
scholarship recipients. We commend them on their sterling efforts. We trust 
you will find the read both inspiring and informative. 

Our sincere thanks once again to you, our SACET donors and supporters, for 
your on-going dedication to conservation education in the southern African 
region. 

Sincerely

Lesley Richardson   Sylvia Labia     
Chairperson  Founder Trustee

Selected photos courtesy of Dr Alan Gardiner – Southern African Wildlife College



income and disbursements

STATEMENT OF COMPREHENSIVE INCOME FOR THE YEAR ENDED 28 FEBRUARY 2011

2011 2010

INCOME  R  R 

Donations and voluntary contributions  1,029,533  1,412,029 

EXPENDITURE  161,248  93,257 

Administration disbursements  68,272  47,737 

Fundraising campaign  60,476  15,020 

Management services  32,500  30,500 

Net surplus before finance income adjustment  868,285  1,318,772 

Finance income  679,933  1,216,585 

Investments - change in market value  2,375,236  2,069,952 

Total comprehensive surplus /(deficit) for the year  3,923,454  4,605,309 

STATEMENT OF CHANGES IN FUNDS FOR THE YEAR ENDED 28 FEBRUARY 2011 

Capital General

Fund Fund Total

R R R

Balance at 1 March 2010  17,128,766 2,311,508  19,440,274 

Total comprehensive income for the year  1,029,533 2,893,921  3,923,454 

Distribution to beneficiary  - (1,020,000)  (1,020,000)

Transfer between funds  647,659 (647,659)  - 

Balance at 28 February 2011  18,805,958 3,537,770  22,343,728 



There is no doubt that the vision of transforming the College into an international 
centre of specialisation in conservation education, training and skills 
development is being realised. Since implementing its new business plan in 
2010, the College expanded its relevance and reach and created opportunities 
to ensure its financial sustainability. 

It is with great pride that the College sees many of its students excelling in their 
chosen career path. With the training platform provided, alumni of the College 
are instrumental in sustaining the natural heritage that makes Africa distinctive. 
As a SADC training institution, students also have the opportunity to meet and 
interact with other students from all over Africa who bring different local, 
regional and global dimensions into the mix.

After spending the first decade laying a solid foundation, efforts during the 
past few years have led to the College being registered with the Department 
of Education as a Private Further Education and Training (FET) Facility and 
more recently being recognized as a Private Provider of Higher Education and 
Training (HET) by the Council on Higher Education (CHE), which is responsible 
for the accreditation of Higher Education learning programmes. This is a 
milestone in the College’s history as it means that its certificate courses are 
now credit bearing enabling students to further their studies at other recognised 
tertiary institutions.

What sets the College apart from many other training institutions is the fact 
that it does not employ a large group of permanent training staff, but contracts 
in the relevant training expertise for short periods of time to present specific 
modules. Through these practicing professionals, the College ensures that the 
training is both relevant and current. The passion and commitment exhibited 
by the College staff and its lecturers, bears testimony to the quality of training 
offered. This in turn ensures improved performance when the student returns to 
his or her workplace. 

In 2011, the College experienced some changes to its senior staff structure. 
Ms Theresa Sowry was promoted to CEO of the College and is responsible for 
directing the implementation of the business plan. Newly appointed Executive 
Manager: Academic Affairs, Dr Maria Kanjere, who holds a PhD in Education, 
now heads up the training division. Other staff changes included the appointment 
of Dr Alan Gardiner and Ms Sandy Slater, Senior Lecturer and Lecturer/Head: 
FET respectively. 

In striving to develop the potential of its students, the College hopes to deliver on 
its mandate to equip students to deal with the key challenges facing protected 
area management. It continues to increase the range and scope of its offerings 
and in this way, meet the needs of the conservation and tourism industry. 

As part of this increased scope in training, it is imperative that managers of 
the broader Trans-frontier conservation areas are adequately trained into the 
custodianship of Africa’s dwindling, yet ever-important wildlife populations 
and other natural resources. A high priority needs to be placed on doing so in 
cooperation with local communities. In recognition of the important role that 
communities living in the buffer zones surrounding Parks play in the sustainable 
management of our natural resources, the College is actively involved in 
capacity building at the community level. For the first time this year it introduced 
courses aimed at new venture creation and enterprise development. 

During 2011, the College also embarked on the expansion of its resource centre 
to prepare for the other HET programmes that may be included in the future 
and to improve access to educational resources for our current students.  
The College’s affiliation to the Southern African Inter-lending Scheme (SAIS) 
was revived. This affiliation gives students and trainers access to additional 
study materials, which the College does not have on site, from both local and 
international libraries. The resource centre also subscribed to the South African 
Bibliographic and Information Network (SABINET), which allows students and 
trainers to access on-line journals. These two initiatives and many others have 
improved the quality of work that the students produce. 

TRAINING PROGRAMMES
All programmes are aligned to qualifications that are registered on the National 
Qualifications Framework and cover the full spectrum of skills needed by field 
staff and managers of protected areas.

In 2010/2011, the College offered a diverse range of training which included 
Certificate Courses both at HET and FET levels, Skills Development Courses, 
Learnerships, Short Courses and other programmes. 

The Higher and Advanced HET Certificates in Nature Conservation were 
presented in block format which in 2011 changed from four training blocks to 
three, with one work block in the middle of the year. This enabled students 
to return to their places of work to complete their practical assignments and 
workplace assessments. Together with changes to the curriculum and learning 

materials, there were also changes to the assessment strategy. All of these 
were as a direct result of the training needs analysis conducted across SADC. 
Some of the new modules include GIS, land use planning and trans-frontier 
conservation management. 

The FET certificates and skills development programmes are designed to be 
occupationally relevant and are composed of various credits which can be used 
towards a nationally recognized qualification. In 2011 the College offered three 
National Certificates at NQF Level 2 & 5 as well as eight skills programmes at 
NQF Level 2 & 4. 

The specialist short courses offered by the College include a wide spectrum of 
wildlife management, nature-based tourism, community-based natural resource 
management, tourism and environmentally-related topics. The courses are 
aimed at improving all round performance and building capacity. 

Other projects and programmes offered in 2011 included the six-month bridging 
programme sponsored by the Hans Hoheisen Charitable Trust (Managed by BoE 
Private Clients). This is the only course offered by the College that is aimed at 
specially selected school leavers who are interested in a career in conservation 
or environmental education. In addition the College ran a number of field ranger 
training courses as part of its Wildlife Guardian Programme sponsored by the 
Liberty Wildlife Foundation. This programme is aimed at addressing the increase 
in poaching incidences and building the capacity of field rangers.  

EDUCATIONAL & STUDY TOURS 
In addition to the training courses offered, the College also develops and hosts 
international study tours and environmental workshops aimed at exposing 
participants from Africa and abroad to the College. During the year under review, 
the College hosted University groups from Connecticut Central State University, 
the University of Virginia and the University of Queensland. In addition, a school 
group from Sweden also visited the College on a study tour.  

FUNDRAISING & MARKETING
To help meet the growing financial needs of the College and its students, the 
SACET trustees agreed to continue funding the position of the marketing and 
fundraising manager in 2011. As part of this important portfolio, a number of 
new marketing materials have been developed to enable the College to actively 
promote the work it does.  

On the donor front, without which the College would not be able to continue 
its work, during 2011 support was received from: Afrisam, Aimpoint, Distell, 
FH Chamberlain, Flemish Government, Fondation Hoffman, Game Rangers 
Association of Africa, Hans Hoheisen Charitable Trust (Managed by BoE Private 
Clients), International Labour Organisation, KfW, Liberty Wildlife Foundation, 
National Lotteries Distribution Trust Fund, Netherlands Organisation for 
International Cooperation in Higher Education, Professional Hunters’ 
Association of South Africa, Rand Merchant Bank, Rufford Foundation, Southern 
African Wildlife College Trust, Tusk Trust , US Fish & Wildlife Services – Wildlife 
without Borders Africa Programme and  Van Loveren.  

SUCCEEDING WITH SACET
Since its establishment in 1999, SACET has provided 22 full-year scholarships to 
deserving students to continue their training at the Wildlife College. In addition 
SACET has provided funding towards curriculum development and, with the 
approval of its trustees, has continued to fund the services of a fundraiser and 
marketer for the Wildlife College since 2010. 

At the end of 2010, SACET was extremely proud of its scholarship recipients 
James Mwanza from Great North Safaris Zambia; Lameck Mumba both from 
the Zambian Wildlife Authority and Kufandada Zhou from Zimbabwe Parks and 
Wildlife Management Authority together with Trevor Silwamba and Richard 
Menyatswe from North West Parks and Tourism Board (co-sponsored by 
NLDTF) who also took up their SACET scholarships awarded to them at the end 
of 2008. All performed extremely well having all received over 84% in both their 
mid-year and final exams.

At the 2010 graduation ceremony, Countess Sylvia Labia, founder trustee of 
SACET, saluted these students, the inspiration and leadership of the College staff 
and the progress the College continues to make in developing the conservation 
leaders of tomorrow. SACET also thanked the donors for their on-going support 
for conservation education in the southern African region and announced the 
2011 SACET scholarship recipients. 

Amidst much excitement Matthew Mugoti and Petros Mwera from Zimbabwe 
together with Gideon Chikanya from Zambia, all of whom graduated cum laude 
in the Higher Certificate in 2010 were selected to receive SACET bursaries to 
continue their studies. They are attending the Advanced Certificate Course in 
Trans-frontier Conservation Management (NQF Level 6) in 2011.

college news



The proud 2011 SACET bursary recipients are from left: Matthew 
Mugoti, Zimbabwe Parks and Wildlife Management Authority, 
Gideon Chikanya, Zambia Wildlife Authority and Petros Mwera, 
also from Zimbabwe Parks and Wildlife Management Authority.

Mr CH de Villiers  
Individual Capacity

Mr I Goodwin 
WWF South Africa

Dr I Kaka 
IUCN Eastern & Southern Africa

Countess SMM Labia 
WWF South Africa (Founder Trustee)
Mr W Myburgh 
The Peace Parks Foundation   

Ms LJ  Richardson 
Individual capacity (Chairperson)

Mr LD  Sefu  
Individual capacity  

Trustees ( as at 28 February 2011 )

The Southern African Wildlife College Education Trust is endorsed 
by IUCN (Regional Office of Southern Africa), South African Na-
tional Parks, the World Wide Fund For Nature, South Africa (WWF 
SA) and the Peace Parks Foundation (PPF). 

Notes from the SACET scholarship 2011 students
With the generous support of SACET donors, deserving students who have 
completed the Higher Certificate in Nature Conservation are selected to 
continue their studies at the Southern African Wildlife College.  The impact 
that this opportunity has is immeasurable.  Many of these students go on to 
manage some of the world’s most biologically diverse areas and through the 
work that they do are able to strengthen awareness not only within their 
conservation areas but across cultural boundaries and geographical borders.

Matthew Mugoti 
Zimbabwe Parks and Wildlife Management Authority

“I am so grateful to SACET for facilitating my studies. This opportunity to further 
my studies at the Southern African Wildlife College has ensured my development 
from an ordinary ranger to a responsible, organised and more accountable park 
manager. 
The theoretical knowledge and practical skills learned are directly applicable 
to the workplace and all the modules covered in the Advanced Certificate in 
Nature Conservation address important aspects of conservation. In completing 
the modules one can see how everything is interlinked from catchment 
management to resource economics to human resources management and 
natural resource protection. 
One module that really opened my eyes was Community Based Natural Resource 
Management (CBNRM) and how important it is to include communities and 
understand what their expectations and needs are and how to build relationships 
that benefit conservation as a whole. Through equitable benefit-sharing, 
communities can gain from conservation rather than depleting or disturbing the 
integrity of ecosystems. 
The Trans-Frontier Conservation Area Management module also highlighted 
the importance of opening up political boundaries to form larger areas under 
conservation as well as joining hands in managing our resources.
I would therefore like to take this opportunity once again to thank SACET for their 
financial support which has made my dream to further excel in my conservation 
studies come true.”

Petros Mwera 
Zimbabwe Parks and Wildlife Authority

“After completing my Higher Management Certificate training, it was my greatest 
wish to come back to the Southern African Wildlife College to continue my 
studies; not only to advance my career but also to acquire the best knowledge 
and skills to be a leader in nature conservation for Zimbabwe, the SADC region, 
the African continent and the world at large. Were it not for the SACET donors, 
I would not have been able to do the Advanced Certificate course. Thank you!  
On completion of my Advanced Certificate, I will also now be able to go on to do 
a degree programme. 

Natural resource management was not a second choice for me or an issue 
of failing to secure employment elsewhere but was as a result of me falling 
in love with nature. All the subjects undertaken are of great value in terms of 
securing our natural resources. I confess my past ignorance of some of the more 
advanced management tools such as GIS which I have not only learnt about but 
also experienced at the Wildlife College.  Now that I am a new convert, I surely 
believe that I will use my newly found skills to the fullest so that I can achieve the 
best for my organisation and for conservation as a whole.

Many of the modules, especially CBNRM, have also shown me how to address 
some of the major conservation challenges in my country. I believe I am also 
now a lot more resourceful which will allow me to progress in my chosen field 
and make a meaningful contribution to teaching others about the value of 
conservation . 

Had it not been for the generosity of the SACET donors, my desires and ambitions 
would have remained but a dream. I would really like to thank the trustees of 
SACET for giving me this opportunity. I pray that you will continue doing the 
same for my fellow students who will come after me.” 

Gideon Chikanya 
Zambia Wildlife Authority

“I am a Zambian working for Zambia Wildlife Authority as a Senior Wildlife 
Police Officer. The course has been most beneficial to me and my organization. 
The knowledge acquired will be of great help to me as a conservationist. 

The course and some of the modules in particular, namely conflict resolution, 
wildlife conflict management, land use planning and protected area management 
including anti-poaching, proved to be a real eye opener for me. I would like to 
thank SACET for sponsoring me and for allowing me to pursue my studies which 
also allowed me to meet other students from across Africa with a diverse range 
of knowledge, views and ideas. 

I believe the knowledge and skills gained will, as whole, lead to improvements 
in conservation standards not only in our own home countries but across the 
southern African region. ”

Note: 
Prof Willem van Riet (PPF Representative and Vice Chair of the Trust 
resigned on 20/11/2010)
Mr Jonas Chafota (WWF Eastern & Southern Africa Representative 
resigned on 04/12/2010)



Administration: Ziyanda Mfante
Tel: +27 (0) 21 657 6600 / +27 (0)21 657 6633
Fax: +27 (0)86 535 9433 
Email sacet@wwf.org.za

SAWC Direct Line | +27 (0)15 793 7300 | Fax: +27 (0)15 793 7314

Fundraising: Jeanné Poultney  
Tel: +27 (0)11 704 4386 
Fax: +27 (0)86 670 8687 
Email: jpoultney@sawc.org.za 

Donations received from inception to 28 February 2011

contact: Administration: Ziyanda Mfante
Tel: +27 (0) 21 657 6600 / +27 (0)21 657 6633
Fax: +27 (0)86 535 9433 
Email sacet@wwf.org.za

SAWC Direct Line | +27 (0)15 793 7300 | Fax: +27 (0)15 793 7314

Fundraising: Jeanné Poultney  
Tel: +27 (0)11 704 4386 
Fax: +27 (0)86 670 8687 
Email: jpoultney@sawc.org.za 

donors
The trustees of the Southern African Wildlife College Education Trust would like to convey 
their warmest gratitude to all our donors for their generous support. 

BATELEUR EAGLE
(R1 million and above) 
Hans Hoheisen Charitable Trust
Peace Parks Foundation
The Rufford Maurice Laing Foundation
The Rupert Family Foundation

MARTIAL EAGLE
(R500 000 and above) 
Estate Late C M Claude
Joan St Leger Lindbergh Charitable Trust  
Nedcor Foundation
Vodacom Foundation
Maurice Laing Foundation

BLACK EAGLE
(R250 000 and above)
Credit Guarantee
Gaia Education Trust 
Miller, Mr H 
The Allan Gray Charitable Trust
World Wildlife Fund - US

CROWNED EAGLE
(R100 000 and above) 
Afrisam
BoE Private Clients 
BP Southern Africa (Pty) Ltd
Charl van der Merwe Trust 
David Graaff Foundation
Meaker, Mrs E 
Mutual & Federal Insurance Company Ltd 
Professional Hunters’ Association of South Africa
Sacmi Imola
Safari Club International
Sanlam Ltd
SCI African Chapter
Sergeant, Sir Patrick & Lady Gilly 
Singh, Dr S
WWF South Africa

FISH EAGLE
(R50 000 and above)  
Alpha (Pty) Ltd
Ceramic Industries Ltd
Colin John Campbell Trust
Labia, Countess Sylvia
Duncan, Mrs PG
Holcim SA 
Impala Community Development Trust
Investec Bank Ltd
Italtile Ceramics Ltd
Measor: Estate Late C M E Measor
Ravazzotti, Mr G A M 
Sasol Ltd
Singh, Dr S 
System S.P.A.
The Fulton Trust 
The Mackenzie Foundation
The Stella and Paul Loewenstein Trust
Ton Vosloo Trust
Wagner, Mr & Mrs Rodney & Susan 
Woolworths (Pty) Ltd

TAWNY EAGLE
(R25 000 and above) 
Barlow, Mrs P M E 
Board of Directors
Dallas Safari Club
Douglas Jooste Trust
Duncan, Mrs P G 
Ellington Ranch (Pty) Ltd
Klein Constantia Estate
Labia, Dr JBR
Macpherson, Mr E J L
McAdam, Mr B & Friends
Mingulay Holdings Ltd
Nampak Products Ltd
Nuova Era S.R.L.
Rallen (Pty) Ltd
Steward, Di & Simon
Summer Celebration 
The Shill Trust

AFRICAN HAWK EAGLE
(R10 000 and above) 
Ackerman, Mrs W 
Ackerman Family Foundation
Anglovaal Industries Ltd
Aveng Ltd
Bayer (Pty) Ltd
Cer Ser Colorificio Ceramico 
Chapman, Mr T N 
Colorificio Ceramico Bonet S.A.
Currie, Mr D R 
Gawith, Mrs M 
Graaffs Trust 
Groves, Mr & Mrs John & Ann 
Hayes Lemmerz South Africa (Pty) Ltd 
Heinemann, Paul 
Jonhstone, R 
Marshall-Smith, Mrs M 
NF Die Casting (Pty) Ltd 
Notz Stucki (London) Ltd
Novamoda (Pty) Ltd
Ogilvie Thompson, Mr & Mrs Julian & Tessa
Ovland Group
Palhan Investments
Pangbourne Properties Ltd
Pick ‘n Pay Stores Ltd
Rabinowitz, Mr & Mrs  Ben & Shirley
Retief, Mr & Mrs Patrick & Joan 
Saggers, Mr K T M 
Sandringham Private Nature Reserve
SER Export S.R.L.
Standard Bank Foundation
Steward, Mrs DHH
Stroebel, Adv F H 
Sturrock Shipping (Pty) Ltd
Susman, Mr Simon 
The Dangwen Trust
Trans Africa Safaris
Van Ryneveld, Mr & Mrs Tony & Lil 
Van Zyl, J J M

BOOTED EAGLE 
(under R10 000)   
Agile Systems 
Albers, Dr H 
Alliance Capital Management Corporation
Bergan Jr., Mr & Mrs Edmund P 
Bouchier, Mrs F C 
Brazier, Mr D 
Callinson K 
Campbell, Mr P L 
Cazenove S.A. (Pty) Ltd
Cloete, Mrs S 
Cullman The Third, Mr J F 
Fine & Decorative Arts Society 
Forbes Foundation
G Raimondo Trust
Hau-Yoon, Ms M 
Hicks, Mr R L
Hidden Vintage Tours 
Höpfl, Mr M K 
David Hughes (In memory of)
Hund, Mr JT
Kemish, DM
Kohler, Mr G E & Family
Richard Leakey Lecture (Donations)
Lister, Mr J A D  
Melck, Mrs W S 
Murray, Mr P 
Ogilvie Thompson, Ms V 
Overland Challenge 2005 
Pam Golding Properties (Pty) Ltd
Pheiffer, Mr & Mrs Johann & Janien 
Ramsden, Ms L E 
Reckitt Benckiser S A (Pty) Ltd
Relly, Mrs J M 
Seardel Investment Corporation Ltd
Sentinel International Trust Company (Pty) Ltd
Somerset West Garden Club
Schoeman, Ms Sonia
South African Trade & Finance Company (Pty) Ltd
Sutton, Mr W J S 
The Michael & Morven Heller Charitable Foundation
Van Eeden, Mr Johannes 
Whitehead, Mr J H 

Donations received from inception to 28 February 2011
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