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The Bateleur

“AFRICA’S FUTURE CONSERVATION LEADERS; YOUR WORK HAS JUST BEGUN” 

This was the message shared 
with the 46 men and women who 
graduated from the Southern 
African Wildlife College (SAWC) 
on 29 November 2017. During 
the ceremony, three graduates 
also received life-changing 
scholarships from the Southern 
African Wildlife College Trust. 

Hailing from seven African 
countries, the graduates received 
their Higher and Advanced 
certificates in Wildlife Area 
Management from SAWC Vice 
Chancellor and CEO, Theresa 
Sowry at the college campus in 
the Greater Kruger National Park. 
The college, founded in 1996, 
has been offering wildlife area 
management qualifications since 
1998. This year the countries 
represented by the graduates 
included Lesotho, Malawi, 
Mozambique, Namibia, South 
Africa, Zambia and Zimbabwe. 

The 20 year occasion was marked 
by the presence of key donors, 
supporters and partners of 
SAWC, including representatives 
of WWF South Africa, Peace 
Parks Foundation (PPF) and 
the Southern African Wildlife 
College Trust. “Our donors 
make everything possible,” 
said an impassioned Sowry, 
thanking them for their ongoing 
commitment to the college and 
its growth over the past two 
decades. “Today I must especially 
thank, the MAVA Foundation who 
through PPF supports 35% of 
Higher and Advanced Certificate 
students’ course fees as well as 
Friends of African Wildlife, our 
Zürich- based funding partner, 
who this year supported 26 
student bursaries across various 
programmes including this one,” 
she said. 

The college’s growth and its 
contribution to developing 

critical management capacity for 
protected areas in SADC was a 
common theme for all the guest 
speakers. 

“Looking at you fills me with 

great pride,” said Dr. Morné du 
Plessis, CEO of WWF South Africa, 
referencing the original vision of 
the SAWC and how that vision has 
become a reality. “You are leaving 
here with a solid qualification. 

Your continued motivation and 
passion must now come from 
within as you go home and make 
conservation in your countries 
better.” 

Pictured above are the Higher Certificate: Nature Conservation: Conservation Implementation and Leadership graduands 
with Annelle Rautenbach: Head: Academic Support and Quality Assurance (left), SAWC CEO: Theresa Sowry (front) and Dr 
Yolanda Pretorius:  Qualifications Manager: Natural Resource Management Department (right)

Pictured above are the Advanced Certificate: Nature Conservation: Trans-frontier Conservation Management graduands 
with Annelle Rautenbach: Head: Academic Support and Quality Assurance (left), SAWC CEO: Theresa Sowry (front) and Dr 
Yolanda Pretorius:  Qualifications Manager: Natural Resource Management Department (right)
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Dr. Yolanda Pretorious, who 
manages the Wildlife Area 
Management Qualifications at 
the SAWC, spoke about how 
education and the conservation 
industry are changing. 

“Your role is now - more than 
ever before - about sustainably 
managing natural resources in 
partnership with communities, 
not in isolation,” she noted. 
She reminded the “passionate” 
graduates to see themselves as 
stewards when they return to 
their respective countries, with 
an obligation to always do the 
right thing, “even when nobody is 
watching”.

Paul Bewsher, Programme 
Manager at PPF advised the 
graduates to be motivated by 
“love for community, work and 
the environment”, while SRC 
president Jacob Colani Mdlovu 
from the Kruger National 
Park, South Africa, hailed the 
graduates as “advocates, fighters, 
educators and ambassadors,” 
for conservation in a heartfelt 
address.

During the ceremony five 
students were also awarded for 
their resilience and the hard work 
shown throughout the year. 

The awards went to Mercy 
Kaligande from Malawi 
Department of National Parks 
and Wildlife, who received 
the Rosie Sturgis Award: Most 
Improved Student; Jacob Colani 
Mdlovu: Kruger National Park 
- the WWF-SA Award: Most 

Outstanding South African 
Student; Noble Mumbi: Zambia 
Department of National Parks 
and Wildlife - the Hans Hoheisen 
Award: Best Protected Area 
Management Student; Rosslyn 
Nothando Moyo: Zimbabwe 
Parks and Wildlife Management 
Authority - the SAWC Award: 
Best Financial Management 
Student and George Kamuzhu 
Phiri: Zambia, Zambian Carnivore 
Programme (Thornicroft Lodge) 
- the SAWC Award: Best Animal 
Studies Student.

The two Distell Foundation 
Awards for Best Students 
overall were awarded to 
George Kamuzhu Phiri: Zambia, 
Zambian Carnivore Programme 
(Thornicroft Lodge) in the Higher 
Certificate: Nature Conservation: 
Conservation Implementation 
and Leadership and Richard 
Mahlangu: Zimbabwe Parks and 
Wildlife Management Authority in 
the Advanced Certificate: Nature 
Conservation: Trans-frontier 
Conservation Management. 

“The SAWC honours these 
students, its partners and donors 
and the work being done to 
conserve our natural resources,” 
said Sowry.

The sought-after Southern 
African Wildlife Trust  scholarship 
awards went to the three highest 
achievers in the Higher Certificate 
class namely George Kamuzhu 
Phiri: Zambia, Zambian Carnivore 
Programme (Thornicroft Lodge), 
Selma Njahi Sikopo: Namibia, 
Lusese Conservancy and Noble 

Mumbi: Zambia, Department of 
National Parks and Wildlife.

The scholarships will give these 
students the opportunity to 
continue with their studies 
and complete the Advanced 
Certificate programme in 2018. 

In closing, Dr. Leonard Sefu, 
SAWCT Founder Trustee, former 
director of the Department of 
National Parks and Wildlife, 
Malawi and member of the SADC 
Wildlife Technical Committee, 
was an inspirational figure, 
sharing his memories about the 
foundation of SAWC in 1996 and 
his impressions of the impact it 
has on conservation in southern 
Africa. 

 He cautioned against the terrible 
threats the natural world faces 
and noted that graduates will be 
responsible for more than just 
their country’s natural resources; 

transfrontier conservation areas 
are vital too.  Advising them to be 
the best version of themselves in 
their commitment to their work, 
he said the graduates should 
“network with one another, write 
proposals and ask for support” to 
carry out their responsibilities.

Sowry concurred, highlighting the 
need to combine efforts, create 
partnerships, and pool resources, 
given the increase in poaching 
and wildlife trafficking that 
threatens to disrupt and collapse 
vital ecological processes. 

“With the cooperation 
and involvement of local 
communities, these graduates 
will be responsible for 
rehabilitating and sustaining our 
wildlife areas in collaboration 
with many stakeholders. Your 
organisations are lucky to have 
you in their ranks,” she said.

Above: The students who received awards for their hard work throughout 
the year-from left; George Kamuzhu Phiri, Noluthando Rosslyn Moyo, Mercy 
Kaligande, Richard Mahlangu, Noble Mumbi and Jacob Colani Mdlovu

Photos courtesy of Iuan Gray



NEWS FROM THE SOUTHERN AFRICAN WILDLIFE COLLEGE TRUST

The Trust spent two unforgettable days at 
the College to attend the “highlight event 
of the year”, the very special Wildlife Area 
Management student dinner, followed by the 
student graduation the next day. The College 
was a buzz of activity, and the students’ 
sense of whole-hearted excitement, pride 
and achievement after a year dedicated to 
learning was exhilarating for us as guests to 
experience. This was an opportunity for us 
to meet the five enthusiastic and grateful 
bursary and scholarship recipients sponsored 
by the Trust in 2017, as well as meet the 

three new scholarship recipients for 2018. 
To hear about each of their trials, successes 
and dreams, before they take the two-day 
trip home to their families and conservation 
workplaces across southern Africa.

The College is located in the Greater Kruger 
Park…need one say more for nature lovers 
such as ourselves! It was a joy and privilege to 
be a part of the extended “family” and friends 
of the College, which does truly remarkable 
work impacting conservation across southern 
Africa. 

The visit to the College also gave us the 
chance to view the College’s extensive Phase 
II and eco-friendly developments, underway 
since 2015 and now nearing completion. As 
visitors to the College we had the opportunity 
to interact with both the staff and students 
and gain keen insight to the challenges and 
threats being faced by conservationists. In 
addition, we were given hands-on exposure to 
the different projects including the “Bathawk” 
aerial patrol project and the anti-poaching 
canine training unit. 

AN OppORTUNITY NOT TO BE MISSED! 

Above: The three students who received the Southern African Wildlife Trust (SAWCT) scholarship awards from left Noble Mumbi, Selma Njahi Sikopo and George 
Kamuzhu Phiri, pictured with SAWCT Trustees; Lesley Richardson (left) and Countess Sylvia Labia (right)

Our sincere thanks to these donors as we 
acknowledge their recent valued support: Mr 
Edward Saunders, the FC Carter Charitable 
Trust, The Ton Vosloo Trust, Mr Peter Sullivan, 
Mr Christopher Beatty, Sentinel International 
Trust, Joan St Leger Lindbergh Charitable 
Trust, and Dr Surandar Singh.

The two funding campaigns, which ran earlier 
this year did not meet with the hoped for 
responses and costs and alternatives are 
being explored, albeit that we are most 

appreciative of the support we did receive.  
To help secure future funding, our fundraiser, 
with the support of our administrator, WWF-
SA, has been researching fiscal agents abroad 
as potential avenues for additional income. 

There is no doubt that if we are to confront 
the daunting changes in our natural world, 
people everywhere must take part. At the 
Trust, we are committed to our work, of 
nurturing and strengthening nature and 
wildlife conservation leadership for today 

and tomorrow. Investing in conservation 
in perpetuity via the Trust, provides future 
generations with the opportunity to enjoy our 
beautiful natural heritage. A living legacy well 
worth considering!

For more information kindly contact 
our fundraiser, Janet Wakelin, at 
SAWCTfundraiser@sawc.org.za or call on 082 
924 3749.

AN UpDATE ON TRUST ACTIVITIES 



SOUTHERN AFRICAN WILDLIFE COLLEGE CELEBRATES TEAM WORK AND LONG 
SERVICE
“Founder’s Day not only 
celebrates the day on which 
HRH Prince Philip, the Duke 
of Edinburgh unveiled the 
foundation stone of the Southern 
African Wildlife College in 1996, 
but highlights the fact that every 
staff member has jointly played 
a role in the organisation’s 
success.”

This was the message from 
Southern African Wildlife College 
CEO Theresa Sowry at the College’s 
annual Founder’s Day celebration 
on Friday 27 November 2017. 
She also emphasised the need for 
integrity, commitment, teamwork 
and mutual support especially 
given the increasing challenges 
faced by training institutions and 
by conservation professionals 
working in parks, reserves and 
protected areas.

Taking place at the college’s 
campus near the Kruger National 
Park’s Orpen Gate, this event 
also honours the long-standing 
contributions that have helped 

establish the college as a leader 
in the field of conservation 
education, training and skills 
development. “In imparting the 
knowledge and skills needed 
to conserve and protect the 
biodiversity, not only of the 
African continent but the future 
of our collective natural heritage, 
we as a team share in the mission 
and vision of this institution,” said 
Theresa.

She thanked staff members who 
were being recognised for their 
long service, as well as the rest 
of the staff compliment who have 
enabled the college to flourish; 
emphasising the importance 
of each role played in helping 
build the institution since its 
establishment in 1996.

The Long Service Awards 
recognise staff who have been 
with the college from 5 years and 
upwards. In addition, the Golden 
Bateleur pin is awarded to Board 
Members, Executive Managers 
and donors who give over R1 

million, as well as to those staff 
who have served the College for 
15 years or more. This year there 
were three staff who were the 
recipients of this special award

Long Service Awards Recipients 
2017 - Golden Bateleurs:

Hazel Timm – Hospitality Services 
Manager

Lineth Monyela – Cook - 
Hospitality Services

Theresa Sowry – CEO

10 year Long Service Awards:

Candy Morale – Logistics 
Coordinator

Nokuthula Theodore Ngobeni 
– Stock Controller/Supervisor - 
Hospitality Services

5 year Long Service Awards:

Thomas Sibuyi – Maintenance 
Handyman

Ruth Mzimba – Housekeeping 
Services Supervisor

Professor Mtungwa – Phase II 
Storeman/Supervisor

Emmanuel Mnisi – Driver in 
Maintenance

To harness the positive energy 
that abounds on this day of 
celebration, the staff also 
participate in all kinds of fun 
and games with a strong team 
building component. This year’s 
organiser of the games was 
Marianne de Kock, who oversaw 
a series of physical activities that 
had everyone in fits of laughter 
and high spirits, despite the rain.

“When participating in this event, 
there is no doubt that success is 
achieved through support for one 
another, whether it’s in running 
a centre of specialization in 
conservation education, training 
and skills development or in 
tackling any obstacle or challenge 
presented,” Theresa added.



ACADEMIC SUppORT AND QUALITY ASSURANCE

The last few months have been 
really flown by, in terms of 
our work, the main highlight 
achieving Full Registration of 
the College as a Private Higher 
Education Training Institution. 
Team work definitely pays off 
with the Academic department 
receiving the Special CEO’s award 
for the above achievement. 

Following its increased student 
learning support activities, the 
department decided to launch 
a student-based Natural History 
Society, which is focused on social 
learning activities, contributing to 
citizen and professional science. 
The students were trained on 
how to identify birds within the 
region and collect observational 
data of bird species that occur 
in the vicinity and operational 
area of the College. This valuable 
data is logged on to the Birdlasser 
smartphone application and 
submitted to the South African 
Bird Atlas 2 project, housed at 
the University of Cape Town. Our 
students have worked tirelessly 
and the College provides such 
an amazing and rich learning 
environment beyond the lecture 
room. 

The department’s role in 
networking, landscape and 
academic planning was 
particularly busy, with the team 
commenting on several national 
calls for input in the Higher 
Education and Private Security 
sectors. Examples of these include 
the Policy on Internationalisation 
of Higher Education and the 
Call for Occupations in Demand 
by the Department of Higher 
Education and Training. These 
calls draw upon the subject-
matter-expertise of various 
teams within the College to help 
influence national and regional 
policy in conservation and 
education. This helps reinforce 
our role in keeping ahead of new 
and emerging trends, as well as 
contribute to various stakeholder 
networks. The College has joined 
and supported various networks 
and organisations, including the 
Southern African Society for 
Cooperative Education and the 
SADC TFCA Capacity-building and 
Training Community of Practice. 
The Academic team have been 
appointed to lead the training 
needs assessment focus on the 
community of practice.

In conjunction with other 
departments, the Academic 
Department has joined the 
Limpopo Basin Resilience 

Curriculum Innovation Network 
(LBRCIN), in which the College 
is partnering with the University 
of Mpumalanga, University of 
Venda, University of Limpopo, 
the Pedagogical University 
(Mozambique) and the 
Eduardo Mondlane University 
(Mozambique). This programme 
is being led by Rhodes University 
and their Environmental Learning 
Research Centre, led by Professor 
Heila Lotz-Sisitka

Early in the New Year, the team is 
expecting to finalise various new 
stakeholder partnerships with 
the GreenMatter Network and 
various other universities.

Ashwell Glasson (Head of Academic Policy & Sector Advancement) with Higher Certificate students

Ashwell Glasson attended the launch meeting at South African National Parks head office in Pretoria.

Ashwell Glasson and Professor Mollel (Director of the Centre for Rural Community 
Empowerment and Innovation)



AppLIED LEARNING UNIT

The Applied Learning Unit is 
installing an innovative new waste 
water treatment on campus. As 
the system has only been used at 
one other site so far, setting it up 
at the SAWC is proving to be an 
exciting opportunity for applied 
learning.  

The new system takes the ideas of 
constructed wetlands and makes 
them simpler and more efficient. 
Constructed wetlands use reeds 
as a substrate for biofilm. This 
biofilm is made up of an array 
of microbes that contribute 
to removing harmful bacteria, 
such as E. coli, and unwanted 
chemicals, such as ammonia, from 
the water. The substrate in which 

the reeds grow also functions as 
a filter, removing particles from 
the water, and as a habitat for 
beneficial microbes. However, 
these traditional wetland systems 
have a number of drawbacks, 
as we have experienced at the 
college. Over time, the substrates 
get clogged and blocked reducing 
the filtration capacity. The system 
must be completely stopped, 
reeds and substrate dug out and 
replaced in order to reinstate 
the substrate filtration. The 
reed bed is also vulnerable to a 
highly variable water flow water, 
as is experienced at the college 
between peak times and holiday 
period lulls. If the reed beds dry 
out the reeds and biofilm dies 

off. If the reed bed is flooded the 
reeds also die back. It then takes 
time for the reeds and biofilm 
to re-establish.  Lastly, if there 
is shallow standing water this 
breeds mosquitoes, a health risk 
in a malaria area. As the water is 
not at a constant level, it is hard 
for mosquito predator numbers 
to establish themselves in high 
enough numbers to control the 
mosquitoes.

To counter these problems we 
are trialling a new twist on the 
traditional reed bed system. This 
uses similar principles but adds 
a level of flexibility that hasn’t 
previously been seen. The new 
system comprises several rows 

of small, above ground tanks, 
connected in sequence. Each 
tank has its own floating reed 
bed. The root zone of floating 
reeds provides far greater surface 
area for biofilm formation than 
the reed stems. The root zone 
also creates a range of different 
aerobic and anaerobic zones that 
facilitate bacteria which consume 
E coli and others. In addition, the 
tanks allow for a zoning of oxygen 
availability from more available 
at the top and least/none at the 
bottom. This creates conditions 
in which ammonia and other 
unwanted substances are broken 
down into harmless gasses. 

INNOVATIVE WATER pROJECTS FLOW FOR THE AppLIED LEARNING UNIT

The system was developed and 
patented by Dr Johan Van Der 
Waal who has been advising 
SAWC on the set up and will be 
working with us to monitor the 
efficiency of this installation. 
Because the reeds float, the 
water levels in the tanks can 
vary with the occupancy of 
the college, without reducing 
their functionality. As the tanks 
are above ground they are 
easy to maintain. In addition, 
because there are multiple tanks 
connected in sequence, one or 
more tanks can be bypassed 
if they develop any problems, 
without affecting the system as a 
whole. We will be using this new 
installation as an opportunity for 
several research projects. 

We will monitor the water 
quality at the various stages of 
the process to establish most 
efficient flow rates and treatment 

time. In order to ensure that 
the treatment tanks do not 
become breeding ponds for 
mosquitoes we will be studying 
the invertebrate populations in 
and under the water. We hope to 
use endemic fish to help remove 
mosquito larvae from the water 
in the tanks and in the holding 
ponds. 

We hope to be able to put the 
lessons learned from the set up at 
the SAWC in to action elsewhere. 
The set up will also be used as a 
demonstration site for students 
at the SAWC campus. Also, as 
the system is cheap, simple and 
flexible, ultimately we hope that 
it can be used in areas where 
there is not centralised water 
treatment plants. For further 
information, please contact Prof 
Alan Gardiner in  the Applied 
Learning Unit alagar@sawc.org.za Picture of an experimental set up in KZN, courtesy of Dr. Johan van der Waal



NEWS FROM THE BUSINESS UNITS

WILDLIFE AREA MANAGEMENT 

2017 has been a year of 
change for the Wildlife Area 
Management  Qualifications 
Department, which will from 
next year be known as the 
Natural Resource Management 
Qualifications Department. This 
included a change of managers 
as well as the beginning of a 
change in curriculum. As a now 

fully registered Higher Education 
Institute, the College is in the 
process of improving the quality 
of teaching and materials in 
alignment with the requirements 
set by the Council of Higher 
Education of South Africa. To guide 
this process, several workshops, 
meetings and planning sessions 
have been held with all the 

different stakeholders affected by 
SAWC’s Higher Education Training 
(HET) programmes which also 
include the target conservation 
organizations across SADC. 

To embrace these changes and 
improvements, the 2017 HET 
students organised a voluntary 
clean-up day on campus. Four 

large refuge bags of discarded 
materials were picked up along 
roads and footpaths and for this 
effort and the HET student’s 
general willingness to always 
assist wherever there is a 
shortage of hands on campus, 
the CEO awarded them with the 
Helping Rhino Award for the 
month of October.

WINDS OF CHANGE WITHIN THE WILDLIFE AREA MANAGEMENT DEpARTMENT

HET students volunteering to clean up the College 

The second semester modules 
presented to the Higher and 
Advanced Certificate students 
were all completed successfully. 
Strong emphasis was placed on 
applied learning and highlights 

from these practical sessions 
included: The fixing of eroded 
sites within the neighbouring 
Welverdiend community as part 
of the student’s Infrastructure 
maintenance module; teaching 

of educational games at Letaba’s 
elephant museum to local 
school children as part of the 
Environmental Education module 
in the Kruger National Park and 
a simulation of the processes 

required during an environmental 
audit at the College as part of 
the Environmental Development 
Planning module.

Most HET students registered for 
the year long courses successfully 
completed their final exams 

and were eagerly awaiting their 
graduation. Although some 
students will return to the College 

to further their qualifications 
in 2018, most will now return 
to their work places, ready to 

take the lead as responsible 
stewards of planet earth’s natural 
resources. 

Students assisting with erosion control in the Welverdiend community area Students exercising Environmental Education games for school kids at Letaba 
(Kruger National Park)



Joining the college in January 2017 
to take up mentoring of Sboniso 
Phakathi, the person who became 
responsible for the RISE Unit at the 
end of 2016, was a decision based on 
the SAWC CEO’s belief in the ability 
of a young team and the courage to 
formally introduce mentorship as an 
innovative management and transfor-
mation tool. Meeting the RISE team 
earlier in November 2016, brought 
back memories of my own career 
where at times expectations of organ-
isations and projects overwhelmed 
team capacity and experience. I saw 
passion and potential in young people 
who were working on the frontline of 
conservation. Committing one year 
of my time to work with Sboniso and 
the team was not a difficult decision. 
Reflecting on the year with the RISE 
team, gives cause for celebration and 
contemplation. 

Mentoring consists of many things 
– help in day-to-day work situations 
and choices, workplace and profes-
sional development and nurturing, 
life coaching are some of the most 
common. Coming to grips with what 
was expected of the RISE Unit and 
how to bring about a shared vision 
within the team posed significant 
challenges in the beginning. Work-
ing alongside the team on technical 
aspects of projects the Unit is respon-
sible for, allowed for learning by do-
ing and the focus of the mentoring 
shifted to include the team. Mentor-
ship remained voluntary and based 
on actual project work. 

The Sabie Game Park (SGP) project in 
Mozambique became (and still is) the 

project where the team learned the 
hard way what to do and what not to 
do. It provided an opportunity where 
the full team could work together 
on critical deliverables supported by 
technical guidance through the men-
toring process. The Tshikondeni proj-
ect built the social research capac-
ity of the unit and mentoring Linda 
Hlengwa in the technical aspects of 
research design and implementation, 
lead to Linda developing the Manage-
ment Orientated Monitoring Systems 
databases for the SGP project docu-
menting the village police monthly 
performance. The Mayibuye project 
in KwaZulu Natal is the first opportu-
nity where the team will be involved 
from the conceptualisation of the 
project in collaboration with the com-
munity and where mentoring will 
help with not only technical project 
support but more importantly team 
development. 

We often use the word ‘mentor’ 
without really thinking about what 
it means and truly entails. It means 
different things for different people 
and everyone who had the fortunate 
opportunity of a mentor influencing 
and nurturing part of their career or 
life will have their own idea of what a 
mentor relationship means to them. 
A ‘Mentor’ (n) is generally described 
as a trusted counsellor but I have 
learned that mentor and mentee 
equally learn from each other. A men-
tor may have more technical and life 
experience that a younger mentee 
but if you are not prepared to learn 
from the one in front of you, mentor-
ing will fail.

In mentoring, I have learned to:

Ask questions - this is an essential 
step to gently challenge thinking and 
get people accustomed to anticipat-
ing the objections they are likely to 
hear – and prepare for how to re-
spond to them.  Over time, they will 
learn that anticipating questions is an 
important part of their work.

Stretch abilities - when team mem-
bers are completely comfortable han-
dling their workload, delegate addi-
tional work in incremental amounts, 
encouraging them to take on higher 
level as well as broader responsibili-
ties.

Get team members to take owner-
ship of a project - identify a challenge 
they might be interested in taking on.  
This becomes something that is com-
pletely their own, built by them from 
scratch.

Encourage new creative thinking - try 
to manage the conversation to fos-
ter group cooperation and mutual 
respect, building one idea on top of 
another, emphasizing that there is al-
ways opportunity to improve what’s 
currently being done.

Become politically savvy - educate on 
how to “manage up,” how to identify 
with upper management and address 
management level concerns. How to 
communicate within an organisation, 
i.e. when to cc and when to bcc.

Be empowering - this means both 
supporting and advising teams, and 

also pushing them to stretch and do 
things without your help. You don’t 
empower someone when you give 
them so much advice that they feel 
they can’t do something without you. 
Sometimes this means giving them 
constructive feedback on their per-
formance. Encourage them to talk, let 
them tell you about what’s difficult 
for them. Don’t get your back up and 
become defensive. Maybe you can 
learn something.

My experience with the RISE team 
this year has been exceptionally 
enriching and I would like to thank 
Sboniso, Martha, Linda, Thabisile and 
Vutomi for the opportunity to work 
alongside all of you. You have taught 
me much this year and I look forward 
to continue learning with you in 2018. 
(Yes, I have decided to stay another 
year!) 

 RURAL INITIATIVES FOR A SUSTAINABLE ENVIRONMENT (RISE) UNIT

What mentoring means, a year in review by Elna de Beer

Our team

Thabisile, the RISE administrative coordinator Martha at the SGP project



Elna, Vutomi and Linda in Mozambique

Vutomi, leading the small grants projects in Sabie Game Park

Sboniso and Vutomi in discussion at Sabie Game Park

When Dr. Naomi Doak from United for Wildlife supported by The Royal 
Foundation visited the SAWC a while ago, Bhejane wanted to know 
from her what the Royal Foundation is. She explained that it is the pri-
mary charitable organisation of the Duke and Duchess of Cambridge, 
Prince William and Catherine, and Prince Harry. The United for Wildlife 
supported by The Royal Foundation supports five projects at the SAWC 
and the RISE unit is one of the beneficiaries. Naomi visited the College 
and the RISE unit to stay in touch with the projects the Royal Founda-
tion supports. Thank you United for Wildlife and The Royal Foundation  
for enabling our team.

Bhejane meets Dr. Naomi Doak from The 
Royal Foundation

Here Naomi is with Sboniso and Bhejane.

It was with great excitement that Bhejane went to the Hoedspruit Air-
field and met with Theresa Sowry, the CEO of the SAWC. Theresa is a 
qualified pilot and took Bhejane up in the Savannah bush plane (ZU-
KAH) to understand what counter-poaching activities the SAWC Air 
Wing support. Bhejane experienced the excitement of flying for the 
first time, and learned that the success of the college depends on the 
collaboration and support of many conservation organisations.

Thank you for another safe landing, Theresa

Bhejane flies with the CEO



pROTECTED AREA INTEGRITY: AFRICAN FIELD RANGER TRAINING SERVICES

The African Field Ranger Training Services 
Division was involved in several training 
interventions over the last quarter.  

One of these was the start of the Selection 
process in the Zinave National Park in 
Mozambique.  This process preceded the 
Basic Field Ranger training intervention which 
was planned for most of September running 

into October.  The team consisted of Frank 
MacCarter, Robbie Greene, Excellent Macabe 
and Marianne de Kock.  Thirty four possible 
Field Ranger trainees were selected in difficult 
circumstances.  Robbie Greene and Excellent 
Macabe has remained to continue with the 
Field Ranger training intervention.

An exciting Maritime Field Ranger course was 

presented in Mozambique, at Inhaca Island for 
the first time. This was deemed a success with 
learners being exposed to tactical application 
of boats and how to approach sea-borne 
poachers.  The training intervention took place 
over three weeks and allowed for the trainees 
to get the maximum practical exposture at sea 
whilst doing the required drills that will save 
their lives in tactical conditions.

pROTECTED AREA INTEGRITY UNIT HARD AT WORK ON BOTH LAND AND SEA

The counter poaching maritime course was the first of its kind to be offered by the SAWC’s African Field Ranger Training Services division. 

A Field Ranger Advanced training course 
in  Limpopo National Park, Moazambique 
was also completed.  The Trainer, Wouter 
Combrinck, was successful in advancing the 
skills of 18 Field Rangers in the process.  The 
management team at the Limpopo National 

Park were very satisfied with the outcome 
and more training courses are planned for the 
Park.

The Dog Master, Johan van Straaten has 
returned and the K9 Unit is hard at work with 

the development of the Pack Dogs.  The Unit 
is slowly but surely gaining momentum in 
the operational application of the dogs with 
renewed interest from various Parks in this 
capability. 



The feeding of the SAWC’s K-9 unit’s dogs is an 
expensive exercise – to the tune of about R 20 
000 per month.  There is no getting away from 
the fact that our dogs need to be fed, so let’s 
do it ‘right’.  This is where Pack Leader, the 
distributors of ACANA and ORIJEN dog food in 
South Africa, come into the picture.  

This progressive company started their 
involvement with the SAWC Dog Unit in 
October 2016.  Leaders in the field of canine 
nutrition, Pack leader wanted to ensure 
optimal nutrition for this highly active, counter 
rhino poaching dog unit.  The goals for the 
nutrition and feeding of all working dogs are to 
maintain optimal body condition and weight, 
support performance, and prevent fatigue and 
injury. Of greatest concern is energy.  Natural 
protein based ACANA and ORIJEN dog foods 
are the ideal diets for these canine athletes, 
providing nutrition designed to nourish dogs 
according to their evolutionary adaptation to 
a diet rich and diverse in fresh protein. 

All working dogs will have energy needs 
that are higher than comparable dogs living 
a more sedentary lifestyle. However, the 
duration and the intensity of their work will 
determine the magnitude of this difference. 

Dogs working at low or moderate intensity 
for long periods of time, like the SAWC’s dogs, 
will require a consistent increase in caloric 
intake to maintain body weight and benefit 
from a diet with an increased proportion of 
metabolisable energy calories supplied by fat 
and protein. 

Athletic conditioning leads to increases in 
blood volume, red blood cell mass, capillary 
density, and mitochondrial volume. The 
increased tissue mass associated with 
such a training regime and these activities 
must be supplied by additional protein in 
the diet. In addition, there is a slight but 
significant increase in protein catabolism 
during endurance exercise associated with 
an increased rate of skeletal muscle turnover. 
Finally, it is estimated that up to 10% of energy 
in exercising dogs can be derived from the 
metabolism of gluconeogenic amino acids.

Biologically Appropriate™ ACANA and ORIJEN 
dog food represent a new class of meat-based 
canine diets. Their Biologically Appropriate™ 
philosophy is simple: Mirror the quantity, 
freshness, and variety of meats and fish that 
dogs evolved to eat. The grey wolf (Canis 
lupus) is the ancestor and closest relative of all 

domestic dogs (Canis lupus familiaris), sharing 
97% of their DNA. Despite centuries of man-
controlled breeding, the internal workings 
and anatomical capabilities of domestic dogs 
remain to this day the same as their wild 
ancestors, so it’s no surprise that their food 
requirements remain the same too.

Feedin the K-9 units dogs a diet similar to 
that of their wolf ancestors is very much the 
thinking behind the unit’s feeding regime and 
so for the past year they have been fed Acana 
exclusively – with excellent results.  Our dogs 
are in beautiful condition with sleek shiny 
coats, no excess fat and boundless energy.

A recent and significant donation of dog food 
from Pack Leader of a variety of Acana feeds 
has gone a long way towards keeping the K-9 
units running costs down – for which all of 
us involved with the hounds are extremely 
grateful.  Pack Leader’s continued support for 
this unit is very much appreciated.

By: Dr. Kevin Robertson: Head Sustainable Use 
and Field Guiding Unit and On-site Vet

PACk LEAdER hELPS ENSURE OPTIMAL NUTRITION FOR ThE SAWC’S k-9 UNIT

The hounds at the SAWC’s K-9 unit are in beautiful condition thanks to the Acana diet they are being fed.  A recent donation of such food from Pack Leader, Acana’s 
South African agents, has gone a long way to keep the units running costs down.  Here the K9 Unit’s Sharlotte Sithole, Pleasure Mathebula, Tina de Flamingh and 

Kirsten Ewers show off two of the unit’s best hounds and a sample of the donated Acana food.  



Over the past few month’s the 
SAWC’s aircraft have flown a total 
of 155 hours. Much of this time 
was devoted to flight training. 

We did  however continue with 
our regular conservation work 
and patrols, logging a total  65 
hours of conservation flying over 
a period of two month. Sadly this 
led to a total of 7 poached rhino 

carcasses being located from our 
Savannah aircraft. 

We also responded to numerous 
call-outs for poaching incursions 
and are happy to report that a 
number of successful arrests 
were made.

Our regular areas of operation 
continue in the Associated Private 

Nature Reserves and GKEPF areas 
and the new GKEPF operational 
command centre based at the 
SAWC grows from strength to 
strength under the command 
of Col Otch Otto. This centre 
plays a pivotal role in command 
and control within the GKEPF 
operations area and has become 
a formidable force to be reckoned 
with. 

Unfortunately delivery of our 
new Savannah aircraft has once 
again been delayed due to a hold-
up with the paperwork and our 
Civil Aviation Authority. We keep 
our fingers crossed that this may 
be processed in the very near 
future.

SAWC AIRCRAFT OpERATIONS

During the last quarter a number of successful ground to air courses for field rangers were conducted at the SAWC airfield. These courses are 
proving to be very effective for real-time operations with field rangers and aircraft. Coupled with this is the ongoing progress being made at the 
K9 unit as well as community interventions and education on the rhino poacing scourge and its impact on Africa’s shared natural heritage. 



COMMUNITY, YOUTH  DEVELOpMENT AND ACCESS

27 Learners from across the SAdC region ready to help make a difference 

On 27 September 2017, the Southern African Wildlife College 
recognised 27 learners from the wider SADC region who completed the 
six month, Introduction to Conservation and Environmental Education 
bridging programme.

The memorable event was attended by approximately 50 guests, 
including graduates family and friends, donors, stakeholders and staff. 

The morning began with the drill demonstration followed by speeches 
and the handing out of certificates. Janet Wilkinson from Children in 

the Wilderness, stressed the importance of utilizing the opportunities 
presented in meaningful ways to make a real difference on the ground.

In her opening address, CEO Theresa Sowry, congratulated the learners 
and told them that graduation was the start of a challenging, but 
ultimately rewarding journey.

Another graduate speaker Kumbuso Mwanza from Zambia, thanked 
the college for the experience and opportunities he had been given, 
and for giving learners like him the opportunity to find their true calling. 



Since the last edition of the Bateleur, we had 
the honor of hosting Jeppe’s Boys High School 
for their annual camp from 4-7 October 2017. 

The SAWC has so much to offer schools in 
terms of giving the youth the tangible feel of 
what a potential career in conservation in-
volves making the visit both fun but also edu-

cational. The young men on the camp had the 
chance to stay both at our main campus and 
at our more rugged field ranger campus. Here 
they spent some time with both students and 
staff to understand the careers of field rangers 
and the various rankings and duties of a field 
ranger. They also spent some time with our 
Sustainable Use and Guiding Department that 

taught the boys some safety with regard to ri-
fles.  Each of the participants had a chance to 
shoot a couple of rounds at a target to get the 
feel of the rifle (under supervision of course). 
They also went on a couple of game drives 
learning about wildlife and the protected ar-
eas in which they occur. 

UNIVERSITY GROUpS AND SHORT COURSES

THE SAWC HOSTS JEppE BOYS SOCIETY

Gawie Lindeque teaching the Jeppe boys about rifle 
handling before target shooting

Currently SAWC has a second group visiting our re-
gion, 11-26 November 2017, from the West Bengal 
Forestry Division, India. The first group came earlier 
in May 2017. Being government personnel the main 
reason for coming to the SAWC and our region is to 
investigate what South Africa is doing in terms of 
the management of conservation areas. Based on 

these successes, this will then assist them in adapt-
ing their own management strategies. The Indian 
Parks Authority has very similar conservation man-
agement issues with regard to managing elephant 
population although much of their wilderness areas 
are unfenced according to the delegates. They have 
also come to investigate how our region makes use 

of fences for some of the areas that they may be 
fencing in the future. SAWC has arranged for the 
delegates to come into contact not only with its 
own expertise on board but also those of SANParks 
Scientific Services and regional visits to places of 
interest. 

WEST BENGAL FORESTRY DIVISION

Jeppe Boys out on a game drive Jeppe Boys visit the canine unit

Government personnel from the West Bengal Forestry Division with Ms. Navashni Govender (Senior Manager, Conservation Management) 



SUSTAINABLE USE AND FIELD GUIDING

Conservation based Hunting gener-
ates a substantial proportion of the  
income for the budget requirements 
of many of the  Nature Reserves 
bordering the Kruger National Park. 
Hunting is challenged regularly and it 
is of vital importance that Conserva-
tion Best Practices are applied.

There is no hunting within the  Kru-
ger National Park (KNP) but given that 
there are hunting activities within 
the areas adjoining it (with no fenced 
boundary), the Park needs to ensure 
that these activities are carried out 
both ethically sustainably and in ac-
cordance with legislation. As such,  
a best practice hunting protocol has 
been created and adopted. 

The Sustainable Use and Field Guid-
ing business unit was requested to 
train certain Reserve Representatives 
on the application of this protocol. 
The most urgent need identified was 
for all APNR representatives to be 
trained so as to be able to accurately 
age and assess the trophy size of both 
elephant and buffalo bulls. The stan-
dard to be set for a Reserve repre-
sentative is required to be passed to 
allow him/her to keep on represent-
ing reserves on these hunts. This is 
to maintain the high standard set out 
in the protocol. The training requires 
that all representatives should attend 
a theoretical training session where 
buffalo and elephant aging, together 
with trophy judgement, was dis-

cussed and the reasoning behind the 
protocol explained. After the theoret-
ical classroom session, practical out 
in the veld sessions were conducted 
where age and trophy assessments 
were conducted on live animals. The 
third requirement was a shooting as-
sessment.  This is based on the KNP 
Advanced Rifle Handling shooting as-
sessment. 

Twenty one representatives have to 
date attended theoretical sessions, 
eight the practical component and 
nine have undergone the shooting 
assessment. There will be no written 
tests to confirm competency, instead, 
the post season offtake audit will be 
the determining factor on the repre-

sentatives’ suitability to continue rep-
resenting a reserve.

The Sustainable Use and Guiding De-
partment thanks the APNR and KNP 
for the opportunity to participate 
in the setting of standards and best 
practice to ensure the long term sus-
tainability of the Incorporated areas 
around the Kruger National Park.

By: Pieter Nel - Senior Trainer, Sus-
tainable Use and Field Guiding Unit

ASSOCIATED pRIVATE NATURE RESERVES REpRESENTATIVES TRAINED USING BEST 
pRACTICE pROTOCOL

Under the guidance of the Sustainable Use and Field Guiding unit’s trainers, the Reserve Representatives evaluate the ages and tusk sizes of elephant bulls.  The unit’s 
Landcruiser, donated by Safari Club International’s Hunter Legacy 100 Fund,  is ideal for such training. 

Under the watchful eye of Gawie Lindeque, the Sustainable Use and Field 
Guiding unit’s firearms trainer and assessor, John Luyt, one of Klaserie’s Reserve 
Representative’s is assessed against the KNP Advanced Rifle Handling standard.

Senior Sustainable Use and Field Guiding business unit Trainer, Pieter Nel 
explains to the Reserve Representatives the complicated process of judging the 
weight of an elephants tusks.
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With Compliments

By mid-November it once again seemed 
likely that we are headed for a below average 
rainfall season. In September we received 
a couple of small showers that got the grass 
going and then we had one good down pour 
that caused a few puddles and pans to form. 
It was however unfortunately all short lived as 
we’ve had very little rain since then. 

The pans have dried up again and the grass has 
wilted to a dull grey. Typical thunderstorms 
tease us almost weekly but it just doesn’t 
seem to build up long enough to sustain a 
decent down pour. 

 The current thunderstorm patterns typically 
starts to develop after a blistering hot day. The 
south western horizon turns dark grey and 
there is a sudden spike in the humidity shortly 
followed by the distant drum of thunder. 
Then the wind picks up and the clouds come 
rushing in. Thunder and lightning intensifies 
and rain seems eminent. What does not 
happen though is the sudden drop in wind 
speed and the whole storm goes thundering 
past with the clouds dropping their precious 
cargo somewhere else. 

As I sit and type this,  the temperature is 

rising steadily towards the mid-thirties but 
the humidity is dropping just as fast. Not a 
good sign if we are to expect some rain soon. 
A quick look at the long term weather forecast 
also does not bode well with cloudy and cool 
conditions expected but no rain. Luckily we 
all know the utter reliability of the weather 
forecasts. We can only hope that it is as 
inaccurate as usual. 

We have had a rather quiet spell in terms 
of  field activities as most of our students 
have been busy with their final exams, which 
means that we are not spending a lot of time 
in the training area.

As far as the three big events are concerned 
for this time of the year though,  two out of 
three have been realized. The arrival of the 
first woodlands kingfisher was reported on 
Monday the 13 November and I saw the first 
impala lamb on Saturday the 18th. So all we 
are still waiting for is the first good summer 
rains.

The bit of rain we received earlier have caused 
the impala, wildebeest and zebra to return to 
the college surrounds, although as the water 
dries up I am expecting them to move along 

soon again. Their return has however sparked 
a brief return of a pack of wild dogs. They 
were spotted a couple of afternoons ago on 
the open area between the workshop and 
reception gates and the next morning they 
came running past my house as I was enjoying 
a cup of early morning coffee on my veranda. 

A small group of buffalo also made a brief 
appearance one afternoon but I haven’t 
seen any sign of them again. The odd young 
elephant bull is also seen or heard feeding 
past the college along with a giraffe or two.

Cats have been few and far between lately, 
their distant roars are only heard occasionally. 
We did however saw a small pride of lions on 
two occasions during late afternoon. Once at 
a pan close to the Timbavati river in the North 
western corner of the training area and then 
again at dog dam in the south eastern corner. 
I have not seen or heard a leopard for a long 
time now although a neighbour has reported 
one this very morning.

Hopefully the rains will break soon and we will 
have some good news in the New Year. 

Directors:  Dr. B. Soto (Chairperson/Mozambique), Mr. S. Abrahams, Mr. P.K. Bewsher, Mr. S. Keswa, Countess. S. Labia, 
Mrs. L.M. Lynch, Mr. O.E. Mokganedi, Mr. W. Myburgh, Dr. G. Raven, Prof. B.K. Reilly, Mrs. T. Sowry.
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